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14. Shop and Establishment Act. 

15. Interstate Migrant workers act 

16. Building and construction Workers (Regulation 

of Employment and conditions of Service Act, 

1996. 

17. Motor Transport workers Act 

18. The Building and Other Construction Workers’ 

Welfare Cess Act,1996 

19. Supreme Court guidelines- Prevention of 

sexual harassment 

 

In Vendor compliance everybody who are 
concerned with this have to keep in mind the main 
critical implication of non compliance under 
various labour statutes like, for Principal Employer 
it would be show cause notice to Directors, Fine, 
Penalties, closure of business, prohibition order 
etc, for Vendor/Contractors it would be loss of 
pay, termination of contract, penal action, 
industrial relations problems etc. in addition to 
other visible and non visible pain and sufferings. 

To make compliant organization, be clear about 
the applicability of respective laws to organization 
and vendor.  Be aware about contract of 
employment and contract for employment where 
employer and employee relations determine for 
various entitlements.   Hence, it is always 
advisable to engage only Registered/Licenced 
Vendor in the sense who is having all due 
registrations/licences under applicable labour laws 
and who is duly discharging Employer obligations.  
Therefore to be on safer side both employers 
should be aware about duties, responsibilities and 
obligations.  These should be properly discharged. 

Another factor is supervision and control on 
vendor’s employees.  Principal employer should 
have only secondary control.  Have the insight 
about Out Worker and follow accordingly.  Under 
all labour laws contractual obligations are to be 
seen and complied.  To put it in one word strict 
compliance and satisfied worker concept has to be 
monitored regularly. However principle employer 
has also to ensure proper control and supervision 
of all statutory and non statutory records.  See 

that employment, terminations, settlements, 
claims are attended expeditiously and resolved.  
Most of these employment laws are of regulatory, 
payment, social security nature a lenient view is 
taken towards weaker section i.e vendor 
employees.  So safety, health, welfare, payments 
proper congenial workings are expected.  

Due to the modernization lot of female employees 
entry is inevitable.  Hence insistence on 
compliance of women related laws like lifting of 
weights, working hours, child care, maternity, 
prevention of Sexual harassment, transport  are 
also need of the hour for vigilance and 
implementation.  These and many other steps will 
pave the way to acclaim Model Employer.. 

Failure on these part The Principal employer as 
well as vendors should also aware the types of 
fines which they can face on basis of non 
compliance, namely under Contract Labour Act ‘s 
Section 22- punishment for obstructing the 
inspector or failing to produce registers etc. - 3 
months’ imprisonment or fine upto Rs.5000/-, or 
both.  Under Section 23 of Contract labour act for 
violation of the provisions of Act or the Rules, 
imprisonment of 3 months or fine upto Rs.1000/- 
and on continuing contravention, additional fine 
upto Rs.100 per day.  

Under Payment of Wages Act the punishment will 
be imprisonment for 6 months or fine upto 
Rs.10,000/- for avoiding to make payment by 
making false statement or representation.  

Under The Employees’ Provident Funds And 
Miscellaneous Provisions Act the defaulting person 
is liable to be arrested without warrant. Defaults 
by employer in paying contributions or 
inspection/administrative charges attract 
imprisonment upto 3 years and fines up to 
Rs.10,000 (S.14) For any retrospective application, 
all dues have to be paid by employer with 
damages up to 100% of arrears. Rate of damages 
on delayed payment of contribution w.e.f. 26 / 09 
/ 08, up to 2 months @5% per annum. Above 2 
months & up to 4 months @10% per annum. 
Above 4 months & up to 6 months @ 15% per 
annum. Above 6 months @ 25% per annum. 
Simple interest @ 12% pa is charged separately on 
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delayed payment of contribution.  Thus following 
various provisions of laws averts dangers.  
Compliance cost is cheaper than Litigation cost. 

To sum up we can only say one thing that 
implementation of Vendor compliance 
Management is today’s one of the top most need 
in order to keep the organization’s name intact, 
secure and popular among top listed organization 
list. With good governance practices can become 
Preferred Employer (company) even by the 
outsourced/vendors personnel world. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Conclusion:  

 Let me conclude with Japanese saying –Let us not 
follow a path set by others.  Let us set a path for 
others to follow.  Follow a right path to achieve 
competitive edge in business. 
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